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RESOLUTION NO 0860

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SAN DIMAS
ADOPTING AND EXTENDING THE PAY PLAN AND REIMBURSEMENT

SCHEDULE FOR CITY EMPLOYEES

The Mayor and City Council of the City of San Dimas California
DO RESOLVE

SECTION 1 Resolution No 0845 is hereby amended and the
following salary plan supersedes all previous plans effective October 28 2008 to
read as follows

CLASSIFICATION

Executive Staff
City Manager
Assistant C M for Community Development
Assistant CMDirector of Admin ServTreasurer
Director of Development Services
Director of Parks Recreation

Director of Public Works

City Clerk

Administrative Services
FinanceISManager
Housing Programs Manager
IS Applications Analyst
Housing Coordinator
Senior Accounting Technician
Human Resource Specialist
Accounting Technician

Development Services
Planning Manager
Building Safety Superintendent
Plans Examiner
Associate Planner
Building Inspector
Senior Code Compliance Officer

Assistant Planner
Code Compliance Officer

Building Permit Technician

RANGE SALARY

110 16371
104 13287
100 993812079
100 993812079
97 922811217
97 922811217
81 62077545

90 77069367
85 68448319
69 46515631
67 44505409
65 42335119
63 40414879
57 35024233

89 75189139
89 75189139
80 60567335
73 51276232
71 48795905
69 46515631
67 44505409
63 40414879
59 36764442
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Public Works

Senior Engineer 89 75189139
Public Works Maintenance Superintendent 83 65147918
Associate Engineer 80 60567335
Public Works Inspector 71 48795905
Public Works Maintenance Supervisor 71 48795905
Environmental Services Coordinator 64 41425034
Public Works Lead Worker 61 38604692
Equipment Mechanic 58 35904341
Equipment Operator 58 35904341
Street Maintenance Worker 55 33424040

Parks and Recreation

Recreation Services Manager 85 68448319
Facilities Manager 85 68448319
Landscape Maintenance Manager 78 57716990
Municipal Arborist 71 48795905
Facilities Maintenance Supervisor 71 48795905
Landscape Maintenance Supervisor 71 48795905
Recreation Coordinator 63 40414879
Facilities Maintenance Worker 55 33424040
Landscape Maintenance Worker 55 33424040

Interdepartmental

Administrative Aide 63 40414879
Administrative Secretary 57 35024233
Departmental Assistant 52 31383814
Senior Office Assistant 46 27063266
Office Assistant 44 25893117

HOURLY POSITIONS

Administration Services

Administrative SecretaryDeputy City Clerk 192 20952548
Departmental AssistantDeputy City Clerk 178 18202214
Parking Enforcement Officer 173 17302104
Senior Office Assistant 153 14171723
Administrative Intern 149 13611657
Office Assistant 148 13481638
Receptionist 116 9811194
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Parks and Recreation

Recreation Coordinator 182 18922300

Aquatics Coordinator 182 18922300

Maintenance Worker 173 17302104

Pool Maintenance Operator 173 17302104

Supervising LifeguardInstructor 158 14911811

Shooting Stars Director 148 13481638
Senior LifeguardInstructor 141 12581529

Program Specialist 131 11391385
Swim Instructor 131 11391385

Lifeguard 126 10821319

Cashier 122 10411266

Senior Recreation Leader 126 10821319
Recreation Leader 116 9811194

Building Maintenance Aide 115 9721181
Locker Room Attendant 103 8631047
Building Maintenance Intern 103 8631047

Development Services

Planning Intern 149 13611657

Public Works

Engineering Intern 149 13611657

SECTION 2 HEALTH INSURANCE AND OPTIONAL BENEFITS
PLAN

Every eligible fulltime or regular part time employee who receives City benefits
must be covered by a health insurance plan approved by the City The City will

contribute 100 per month as of July 1 1996 per eligible employee for the

approved health care plan of the employees choice The City shall contribute an

additional 960 per month per eligible fulltime employee and 430 per month

per eligible regular part time employee to an Optional Benefit Plan which the

employee may receive as cash or may elect to use for medical dental vision

insurance or other such benefits as may be approved by the City Manager as of
the payroll ending December 13 2008 Full time and regular part time

employees who are covered by a health plan not sponsored by the City and who
therefore do not use the Citys 100 contribution for health care coverage shall

have that 100 added to their Optional Benefits Plan This plan is maintained for
the exclusive benefit of employees and their dependents and is established with
the intention of being maintained for an indefinite period of time



Page 4 of6

SECTION 3 LIFE INSURANCE AND LONGTERM DISABILITY

INSURANCE

The City shall provide at no cost to the employee term life insurance in the
amount of 25000 to all fulltime employees and eligible regular parttime
employees

Additionally in lieu of the employees participating in the State Disability
Insurance Program the City shall provide longterm disability insurance for all
fulltime and eligible regular parttime employees which benefits are equal to or

exceed those provided under State Disability Insurance

These insurance plans are maintained for the exclusive benefit of fulltime and

eligible regular parttime employees and are established with the intention of
being maintained for an indefinite period of time The specific terms and
conditions of said insurance plans should be determined and approved by the

City Manager

SECTION 4 DEFERRED COMPENSATION To encourage
employees to participate in the optional deferred compensation program offered
by the City the City shall provide a matching contribution up to a maximum

amount For full time employees the City shall match the employees
contribution on a dollar for dollar basis to a maximum of 20000 two hundred
and dollars per month For regular part time employees the City shall match the

employees contribution on a dollar for dollar basis to a maximum of 10000
one hundred dollars per month The deferred compensation matching program
is maintained for the exclusive benefit of full time and regular part time

employees and is established with the intention of being maintained for an

indefinite period of time The specific terms and conditions of the program shall
be determined and approved by the City Manager

SECTION 5 ADMINISTRATIVE LEAVE Administrative
Leave shall be granted to certain management personnel that are exempt from
overtime compensation under Fair Labor Standards Act guidelines The specific
terms and conditions of the program shall be determined and approved by the
City Manager
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SECTION 6 CAR ALLOWANCES The following positions shall
receive a monthly allowance for car expenses

Title

City Manager
Assistant City Manager for Community Dev

Assistant City ManagerDir Administrative Services

Director of Development Services
Director of Parks Recreation
Director of Public Works
Building Safety Superintendent
Recreation Manager
Senior Engineer
Associate Engineer
Facilities Manager
Planning Manager
Housing Programs Manager
Housing Coordinator
Associate Planner
Assistant Planner

Monthly Allowance

40000
25000
25000
25000
25000
25000
25000
20000
20000
20000
20000
20000
20000
20000
20000
20000

SECTION 7 CELL PHONEDATA ALLOWANCES The following
positions shall be eligible to receive a monthly allowance for personal cell phone
expenses and data charges as listed pursuant to the provisions of the City Cell
Phone Policy

Title

City Manager
Assistant City Manager for Community Dev
Assistant City ManagerDir Administrative Services

Director of Development Services
Director of Parks Recreation
Director of Public Works
Information Systems Applications Analyst
Building Safety Superintendent
Recreation Manager
Senior Engineer
Facilities Manager
Planning Manager
Recreation Coordinator

Cell Phone Data Charges
4000 4500
4000 4500
4000 4500
4000 4500
4000 4500
4000 4500
4000 4500
3000 NA
3000 NA
3000 NA
3000 NA
3000 NA
3000 NA
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SECTION 8 PUBLIC EMPLOYEES RETIREMENT SYSTEM In

August 1999 the City amended the PERS contract to the 2 @ 55 formula with

the provision that if the Employers rate isreinstated at some future time the

employees would contribute up to25 of their gross salary towards the cost of
the enhanced retirement plan The employees PERS contribution rate will be
determined by the employer PERS contribution rate to a maximum of25 If

the employers rate falls below the25the employees contribution will be

adjusted accordingly The current employer rate for 200809 is 13051 of
which 25 will be covered by the employees and the remaining 10551 as

well as the 7 normal employee portion will be borne by the City

PASSED APPROVED AND ADOPTED this 28th day of October 2008

Mayor of the City of San Dimas

ATTEST

City Clerk

I HEREBY CERTIFY that the foregoing Resolution No 0860
was adopted by vote of the City Council of the City of San Dimas at its regular
meeting of October 28 2008 by the following vote

AYES Councilmembers Badar Bertone Ebiner Templeman Morris

NOES None

ABSENT None

ABSTAIN None

City Clerk
City of San Dimas


